
 

 

 

3-year Post Doc  
at the Department of Sociology  

 
We are seeking to fill the position of a post doc-researcher within the HypoFam project (Austrian Sci-
ence Fund FWF grant No. P 35136_G. Project lead: Nadia Steiber), ideally by January 2022.  
 
The rising share of heterosexual couples in which the woman is more highly educated or earns more than 
the man (hypogamy) is likely to have profound consequences for demographic and economic behaviours. 
Based on high-quality register data on more than half a million couples, the HypoFam project investigates 
how the changing composition of couples has changed power dynamics within couples, fertility decisions, 
and the gender division of labour. The project is carried out by a highly interdisciplinary team at the inter-
section of sociology, demography, and labour market research.  
 
Duration of employment: 3 years 
Extent of Employment: 40.0 hours/week (negotiable) 
 
Job grading in accordance with collective bargaining agreement: §48 VwGr. B1 lit. b (postdoc) with rele-
vant work experience determining the assignment to a particular salary grade. 
 
Job Description: 
- Core researcher in the HypoFam project 
- International publications and presentations  
- Strengthening your independent research profile 
- No teaching obligations  
 
Your Profile: 
- Doctoral degree/PhD in sociology or demography or in a related field with a focus on quantitative 

methods of analysis 
- Strong expertise in the application of quantitative methods of analysis, especially panel data anal-

yses, duration models, and estimation of causal effects (spatial analysis would be of benefit) 
- Excellent programming competencies in Stata or R 
- Of advantage: experience working with register data (spell data) 
- Social scientific competencies in one or more of the following areas: labour market, employment 

family sociology/demography, life course analyses 
- Excellent command of written and spoken English. 
- Ability to work in a team 
 
Application documents: 
Please submit a single PDF document named “LastName_FirstName.pdf” (in English), including:  
- Application letter, incl. a brief description of your motivation to apply for the position, your current 

research, and your research plans for the future 
- Academic curriculum vitae incl. a full list of publications and a list of scientific talks 
- Copies of certificates of academic degrees (mandatory) 
 
Applications should be submitted no later than 3.12.2021 to bernd.liedl@univie.ac.at. For further infor-
mation on the post and project, do not hesitate to contact the PI: nadia.steiber@univie.ac.at  
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